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SB169 • South Dakota

Place requirements on the use of artificial intelligence systems by health
carriers in making determinations about the provision of health care
services.

Introduced Risk: Medium Sector-Specific

Last Action (Feb 17, 2026): Withdrawn at the Request of the Prime Sponsor S.J. 272

Summary

SB169 seeks to regulate AI use by health carriers in healthcare decisions in South Dakota, based
on the bill's title and description.

Business Impact

If you use AI for healthcare decisions, you must comply with new regulations once
specified.

Key Provisions

• Transparency in AI decision-making
• Regular audits of AI systems
• Penalties for non-compliance
• Mandatory reporting of AI usage and outcomes

Compliance Checklist

• Implement required protocols for AI system use in healthcare decisions | Who: Health carriers |
Penalty: Potential penalties for non-compliance

Industries Affected

Finance Artificial Intelligence Insurance Healthcare
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Topics

AI Healthcare

Bill Sponsors

Name Party Role

Blare Primary

Foster Primary

Cronin Primary

Kolbeck Primary

Greenfield (Brock) Primary

Koth Primary

Greenfield (Lana) Primary

Post Primary

Commerce and Energy Primary

Russell Primary

Novstrup Primary

Dennert Primary

Roll Call Votes

Date Description Yea Nay Result

2025-03-10 Do Pass Amended 27 42 Failed

2025-03-10 Motion to amend 35 34 Passed

2025-03-05 Placed on calendar pursuant to JR 6F-6 62 8 Passed

2025-03-04 Do Pass 5 6 Failed

2025-03-04
Report out of committee without
recommendation 11 0 Passed

2025-02-25 Do Pass Amended 35 0 Passed

2025-02-21 Do Pass Amended 6 0 Passed

Official Source

https://sdlegislature.gov/#/Session/Bill/26550

https://sdlegislature.gov/#/Session/Bill/26550
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Disclaimer: This document is generated by AI for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.


