HB1421 « Indiana

Ban on employer use of automated decision systems.

Last Action (Jan 08, 2026): First reading: referred to Committee on Employment, Labor and Pensions

Summary

HB1421 prohibits employers from relying solely on automated decision systems for employment
decisions and sets disclosure requirements.

Business Impact

If you operate in Indiana, you must disclose your use of automated decision systems in
hiring by July 1, 2024, or face penalties.

Key Provisions

Prohibits reliance solely on automated decision systems for employment decisions.
Requires disclosure of automated decision system use and conditions for output usage.
Empowers the Department of Labor to take enforcement actions.

Allows a covered individual or labor organization to bring a civil action for a violation.
Protects individuals from discrimination or retaliation for exercising rights under the bill.

Compliance Checklist

Review and adjust employment decision-making processes to ensure compliance with the bill. |
Who: Employers | Penalty: Potential enforcement actions by the Department of Labor

Establish disclosure protocols for the use of automated decision systems. | Who: Employers |
Penalty: Potential enforcement actions by the Department of Labor

Industries Affected

Employment Consumer
Employment Technology Services Human Resources Protection
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Disclaimer: This document is generated by Al for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.
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