HB5579 « Michigan

Labor: fair employment practices; use of electronic monitoring or
automated decisions tools by an employer; prohibit except for certain
purposes. Creates new act.

Last Action (Feb 26, 2026): Bill Electronically Reproduced 02/24/2026

Summary

HB5579 restricts employer use of electronic monitoring and automated decision tools, allowing
exceptions for specific purposes.

Business Impact

If you use Al for hiring, you must conduct impact assessments and obtain consent or face
compliance issues.

Key Provisions

Sec. 4: Restrictions on automated decision tools with exceptions for job application screening.
Sec. 5: Permitted uses of electronic monitoring tools and requirements for notice and consent.
Sec. 9: Requirement for impact assessments of tools to evaluate biases and compliance.

Compliance Checklist

Conduct an impact assessment of automated decision-making tools | Who: Employers |
Penalty: Civil sanctions for non-compliance

Provide written notice and obtain consent from covered individuals | Who: Employers | Penalty:
Civil sanctions for non-compliance

Industries Affected

Data Privacy Technology Employment Human Resources
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Disclaimer: This document is generated by Al for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.
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