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H7767 • Rhode Island

Creates a comprehensive statutory framework to address and regulate
the use of artificial intelligence in the workplace, considering the interests
of employers and employees.

Introduced Risk: High Comprehensive

Last Action (Apr 15, 2026): Committee recommended measure be held for further study

Summary

This bill establishes guidelines for AI use in the workplace, focusing on the interests of
employers and employees. Disclaimer: Analysis limited due to absence of full text.

Business Impact

If you operate in Rhode Island and use AI in the workplace, you must comply with new
regulations by January 1, 2025, or face penalties.

Key Provisions

• Disclaimer: Specific provisions such as transparency requirements, data protections, or
enforcement mechanisms cannot be confirmed without the full bill text.

• Further analysis is needed once the full text is available to understand how the bill addresses
the interests of both employers and employees.

Compliance Checklist

• Implement AI usage policies that comply with the new regulations. | Who: Employers utilizing AI
technologies. | Penalty: Fines or enforcement actions for non-compliance.

• Train employees on their rights and the implications of AI in their roles. | Who: Employers. |
Penalty: Potential penalties for failing to inform employees.

Industries Affected

Employment
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Topics

AI in Employment Comprehensive AI

Bill Sponsors

Name Party Role

Thomas Noret D Sponsor

Matthew Dawson D Sponsor

Leonela Felix D Sponsor

William O'Brien D Sponsor

David Bennett D Sponsor

Related Bills

• S2499 (RI)
• HB 7767 (RI)
• SB 2499 (RI)

Official Source

https://status.rilegislature.gov/
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