S07623 « New York

Restricts the use by an employer or an employment agency of electronic
monitoring or an automated employment decision tool to screen a
candidate or employee for an employment decision unless such tool has
been the subject of an impact assessment within the last year; requires
notice to employment...
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Summary

This bill restricts employers from using electronic monitoring or automated tools for employment
decisions without an impact assessment within the last year.

Business Impact

If you use automated tools for hiring in New York, you must conduct an impact assessment
annually or face penalties.

Key Provisions

Employers must conduct an impact assessment for automated decision tools used in hiring
within the last year.

Notice must be provided to candidates regarding the use of electronic monitoring or automated
tools.

Remedies for violations are established, although specific penalties are not detailed.

Compliance Checklist

Conduct an annual impact assessment of automated employment decision tools. | Who:
Employers and employment agencies. | Penalty: Remedies for violations may apply.

Provide notice to candidates about the use of electronic monitoring or automated tools. | Who:
Employers and employment agencies. | Penalty: Remedies for violations may apply.
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