A04550 « New York

Requires the department of labor to study the long-term impact of artificial
intelligence on the state workforce including but not limited to job
performance, productivity, training, education requirements, privacy and
security; prohibits any state entity from using artificial intelligence in any...

Effective: Feb 04, 2025 | Last Action (Jan 07, 2026): referred to ways and means

Summary

The bill mandates a study on Al's long-term workforce impact and prohibits Al use that displaces
workers.

Business Impact

If you operate a state entity in New York, you must refrain from using Al that displaces
workers until the study is complete.

Key Provisions

Requires a study on Al's long-term impact on the workforce.
Prohibits state entities from using Al that displaces workers.
Prohibits impairment of existing collective bargaining agreements.

Compliance Checklist

Conduct a study on Al's impact on the workforce | Who: Department of Labor | Penalty: Not
specified, but could lead to operational disruptions

Refrain from using Al that displaces workers | Who: All state entities | Penalty: Not specified, but
could lead to legal challenges

Industries Affected
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Consumer

Employment Public Sector Labor Relations Protection Education
Topics
Al in Employment Comprehensive Al Al Privacy Al in Education

Bill Sponsors

N L LS

Brian Cunningham D Sponsor
Alfred Taylor D Sponsor
William Colton D Sponsor
Deborah Glick D Sponsor
Andrew Hevesi D Sponsor
David McDonough R Sponsor
Judy Griffin D Sponsor
Micah Lasher D Sponsor
Scott Bendett R Sponsor
Rebecca Kassay D Sponsor

Roll Call Votes

Assembly Labor Committee: Favorable refer to
2025-04-30 commi 27 1 Passed

Related Bills

A07838 (NY)

Official Source

https://www.nysenate.gov/legislation/bills/2025/A4550
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Disclaimer: This document is generated by Al for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.
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