Local Law 144 « New York

Automated Employment Decision Tools (AEDT) Law

Effective: Jul 05, 2023

Summary

New York City Local Law 144 of 2021 regulates AEDTSs, requiring an independent bias audit and
public posting of results on the employer's website. Employers must notify candidates and
provide information about data sources and types collected.

Business Impact

If you use automated employment decision tools in NYC, you must conduct a bias audit and
post results by July 2023 or face $1,500 penalties.

Key Provisions

Independent bias audit required within one year
Public posting of audit results on employer's website
Candidate notification before AEDT use, including data source details

Industries Affected

Employment Technology Human Resources Staffing

Topics

Al in Employment

Official Source

https://www.nyc.gov/site/dca/about/automated-employment-decision-tools.page

Not legal advice. For informational purposes only. Page 1 ailawsbystate.com


https://www.nyc.gov/site/dca/about/automated-employment-decision-tools.page

Disclaimer: This document is generated by Al for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.

Not legal advice. For informational purposes only. Page 2 ailawsbystate.com



