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SB111 • South Dakota

Require that social media companies provide collected personal data of a
user at the user's request and maintain transparent interoperability
interfaces.

Passed Both Chambers Risk: Medium Comprehensive

Last Action (Mar 10, 2026): Signed by the Governor on March 10, 2026 S.J. 514

Summary

SB111 requires social media companies to provide user data upon request and maintain
transparent interoperability interfaces.

Business Impact

If you operate a social media platform, you must provide user data upon request by July 1,
2024, or face penalties.

Key Provisions

• Social media companies are required to provide users with their collected personal data upon
request.

• The bill requires transparent interoperability interfaces.

Compliance Checklist

• Establish a process for users to request their personal data. | Who: Social media companies
• Maintain transparent interoperability interfaces. | Who: Social media companies

Industries Affected

Social Media Technology

Topics
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AI Privacy AI in Social Media & Online Platforms

Bill Sponsors

Name Party Role

Jensen (Phil) Primary

Dennert Primary

Ewing Primary

Youngberg Primary

Monroe Primary

Johns Primary

Rounds Primary

Nelson Primary

Wiik Primary

Klumb Primary

Kolbeck Primary

Schoenfish Primary

Roll Call Votes

Date Description Yea Nay Result

2026-03-02 Concurred in amendments 33 0 Passed

2026-02-25 Do Pass Amended 62 3 Passed

2026-02-23 Do Pass 10 3 Passed

2026-02-17 Do Pass Amended 34 0 Passed

2026-02-11 Do Pass Amended 8 0 Passed

2025-02-25 Do Pass 70 0 Passed

2025-02-24 Do Pass 12 0 Passed

2025-02-13 Do Pass 35 0 Passed

Official Source

https://sdlegislature.gov/#/Session/Bill/26364

https://sdlegislature.gov/#/Session/Bill/26364


Not legal advice. For informational purposes only. Page 3 ailawsbystate.com

Disclaimer: This document is generated by AI for informational purposes only. It does not constitute legal advice.
Consult a qualified attorney for guidance specific to your situation. Information may not be fully up to date.


